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Introduction

Early editions of this Review were slim affairs, consisting of around 
13 pages and reviewing no more than 50 cases. Nowadays we work 
hard to keep the Review under 40 pages in length and report on 
nearly 100 cases. Printing deadlines and life events (not necessarily 
in that order) have led us to impose a deadline of 4 July 2008 on 
this year’s Review and we apologise for the fact that this means we 
will miss out on Judgments handed down after that date (notably, 
the European Court of Justices’s Judgment on the issue of disability 
discrimination by association in Coleman v Attridge Law and the 
Court of Appeal’s perspective on the various equal pay issues raised 
by cases such as Surtees and Bainbridge). We will look forward to 
reviewing these developments in 2009, along with (and, no doubt, 
in the context of) the progress that will have been made on the 
Single Equality Act. For 2008, we have been assisted in our task by 
our colleague Claire Bowsher-Murray, to whom we are indebted.

Other important legislative developments on the horizon include 
the scrapping of the current statutory dispute resolution regime 
and its replacement by a new ACAS Code of Practice and a discre-
tionary power vested in employment tribunals to increase or reduce 
awards for breaches of that Code. A further positive development 
is promised by the Temporary and Agency Workers (Equal Treat-
ment) Bill, which will offer much needed protection for this most 
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vulnerable group of workers. In recognition of the importance of 
this measure, we dedicate this year’s Review to Andrew Miller MP, 
whose private member’s Bill was the genesis for this development.

Jennifer Eady Q.C. Rebecca Tuck Betsan Criddle
Old Square Chambers, London
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WHAT IS THE INSTITUTE?

The Institute of Employment Rights was 
launched on 28th February 1989 and was 
granted charitable status in 1994. As a labour 
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on all aspects of employment law. As a 
charity, however, we are not a campaigning 
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trade unions.

The results of our work are published in papers 
and booklets. We also provide short articles, 
free of legal jargon, for trade union journals 
and other publications. Dissemination of our 
ideas is increasingly achieved through seminars 
and conferences as well as our educational 
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