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Sexual harassment in the workplace

• What is sexual harassment ?

• Prevalence of sexual harassment

• Impact of sexual harassment

• What can be done to tackle workplace sexual harassment ?



What do we mean by sexual harassment?

1. Define sexual harassment

2. Examples of workplace sexual harassment



What do we mean by sexual harassment?

Equality Act 2010 definition –

“unwanted conduct of a sexual nature which has the purpose or effect of 

violating someone’s dignity, or creating an intimidating, hostile, degrading, 

humiliating or offensive environment for them”



TUC research

2016 Still Just A Bit of Banter: Sexual harassment of women in the workplace

2018 Not Part of the Job: Third party harassment faced by young workers

2019 Sexual harassment of LBGT people in the workplace



Key findings



Prevalence of sexual harassment

• Women three times more likely than men to experience sexual harassment

• The perpetrators of sexual harassment are overwhelmingly male

• Younger women are more likely to experience sexual harassment and online 

harassment

• LGBT, BME and disabled women report higher rates of sexual harassment

• Tenure, contract type and casualisation are factors

• Male-dominated workplaces and occupational segregation are factors

• An abuse of power is the common feature in sexual harassment





Impact of sexual harassment

• One fifth of those polled reported that they avoided certain work situations as a 

result. 

• 15 per cent reported that they felt less confident at work.

• One in ten reported that the harassment had a negative impact on their mental 

health.

• 7% wanted to leave their job as a result but had been unable to due to financial or 

other factors 

• More than twice as many women on more precarious contracts (zero hours 

contracts, fixed term contracts, and temporary or agency contracts) compared to 

women on permanent contracts reported that they wanted to leave their job but 

couldn’t because of financial or other factors.  

• 6% did leave their job as result of their experience.



Reporting sexual harassment



Sexual harassment : a trade union issue

• Impacts of sexual harassment on workers

• Nearly three-quarters of perpetrators were colleagues or direct line managers

• Incidence of “3rd party” harassment – by clients, customers, patients

• Sexual harassment and power : increase of precarious and casualised work

• Equality and discrimination issue as well as a health and safety issue



What can be done to tackle sexual harassment?

Government and employers must change the law

• Shift the burden

• A new easily enforceable preventative duty

• Underpinned by a Statutory Code of Practice

• Anonymous reporting for breach of duty

• Enforced by EHRC: fine, name and shame, action



What can be done to tackle sexual harassment?

• Reinstate employer duty to protect workers from 3rd party harassment

• Reinstate employment tribunals’ power to make wider recommendations

• Statutory employment rights to all workers, regardless of status or contract type

• Extend time limits at least 6 months 



Challenging workplace cultures

• Unions must lead on tackling sexual harassment

• Awareness raising campaigns in the workplace

• Zero-tolerance approach to bullying and harassment

• Challenge the “normalising” of sexist attitudes

• Assurance that the union is able to help



Opportunities for change

• ILO Convention No.190, June 2019

• BEIS Consultation, January 2020



Resources

• You Are Not Alone workplace posters

• Protection from sexual harassment – a TUC Know Your Rights guide for workers

• TUC E-note for reps and activists

• Tackling sexual harassment in the workplace – a TUC guide for trade union activists




